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(Has Company ever had any cases indicated as violations by local government or authorities?)
DVTSAPYRICEND ) RO DHIEBIICTHNTNDD, 1T, RIFETIZDODENI —=HILIURD
ZENE LTUDDY,

(Does Company assess any risks in relation to its compliance? Especially, does Company identify the significant legal risks
specifically to the country or area?)

. FRPABRLERCT DXTMMATISIHEE - BRASINTLDD,

(Does Company establish and manage any measures in relation to possible disputes or court cases?)

BREDPHINEZDRZNDDDIEMHITISD,

(Does Company have any pending litigations or any issues likely to become disputes?)
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(Is Company complying with any obligations with respect to company disclosures and registrations in the country?)
ER. BHRSAR. MEERE. BIFERRE. RIERE. MERWEDHNFERA - FEEFERH=NTL
DD

(Are company rules or regulations such as articles of incorporation, rules of board of directors, shareholders agreements,
standards of authority and responsibilities, accounting rules, employment rules, etc. well established?)

MREMS. RS EFOREMBEILBIEICHE L TNDD,

(Are decision making organizations properly functioning, such as shareholders meetings, meetings of board of
directors?)

KREMS. BERSEFOBEZRIIEBSNTDD,

(Are minutes of shareholders meetings, meetings of board of directors etc. made and properly managed?)
BERMEEHZLUTNDD, LBLUTNDEE. BARFEHOEBICXT U T, BROERREHIU | RIGELIN,

(Is Company publicly listed in the stock exchange market? If Company is publicly listed, does Company properly fulfill
its obligations of periodic reporting and disclosing as well as any other IR activities in accordance with applicable laws
and regulations?)
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(Are corporate philosophy, code of conduct and important subjects that should be shared among Company group
well-known to all part of Company? Especially, does Company assure its compliance to the laws and
regulations?)

NERATIDERTIEHE. AL DI EDESHEDEINTUDNY,

(Are Company's basic policies over internal control consistent with that of Headquarters?)
REEEFBN DV TSA P VADEEMREDX Y Z—IZERESICKIET DHM=EDH DD,

(Are there opportunities for Executive Manager to present messages to all employees about the importance of
compliance etc.?)

AHEDEDDARZICHND D20, HDNEARLDEEICERSNIR > TNDXR DB EIFTRND,

(Does Company have any unreasonable pressures from Headquarters? Or, Do you feel Headquarters is too
disinterested in the activity of Company?)
BERUICHRITDIERBEDEROEABRIEEDREFICIIZORZNAHDEEE. BERICHRSH
KTUDD, BBEEBRNDBSEFIIERESN. BLISERASNTUNDD,

(In case there are big violations of laws or big damages or such possibilities, are such events reported to Audit &
Supervisory Board Member? Are the reporting systems or procedures to Audit & Supervisory Board Member are
established?)

ERBZSTABHREIEDERESIN. BUISERSNTUNDD,

(Does Company properly establish and operate the internal reporting systems including opinion boxes?)
ABEEICKDERRI USHSNIZE@NHDHBE. EREIEECXTMIRRZTESE L TN,

(In case there isfare issue(s) indicated through the internal audits, does Company recognize the actual condition
and confirm any countermeasures?)
BERUCRIDB|AO/N— T DD D1EE. BEEBBECOIEIERND, BEESSEEZDISIN
HDHE. BRAICTHIERSINTUDD . EBEBOLZINEIOZLMNTERNICHERINTIND
D

(In case Company has other parent company(ies) or partner(s), does Company have any transactions with related
party(ies)? In case YES, are any of such transactions approved in advance by the board of directors, and are the
appropriateness of the transactions periodically evaluated after the approval?)
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(Are the three powers - ordering, acceptance (inspecting incoming goods) and payment, clearly separated for
preventing any misconduct? (For instance whether the person in charge of ordering is in charge also of the
acceptance?  Or, whether the person in charge for payment also in charge for ordering or acceptance?))
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(Are there practical and useful checking systems, revolving systems for person in charge or compulsory days-off
systems established for finance(receiving and payment) and accounting(bookkeeping)?)
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(Are there big violations of laws or big damages or such possibilities indicated by accounting auditors, internal

auditors, related business lines of Headquarters and internal reportina(includina opinion boxes)?)
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BEESEHDD. BEESHDDHE. S EDOAMITESER/SINTUNDN, BEEDBHIZHDN,

(Does Company have any labor union(s) in Company? If there are any labor union(s), does Company have any
guidelines to associate with the union(s)? Has Company ever faced any problem with union(s) in the past?)
IRIIRABEDEARRHICRERBIIIZND,

(Does Company have any issues in relation to employment conditions for national staffs?)

ZE. BR. BAEECDNT, RIERH. AHEEOBEHELE+HDICTERSNTUNDD,

(Do the policy and measures related to safety, health and welfares conform to local laws and regulations and the

policy of Headquarters?)
ZE. R, BNEELICDNT. XIHREOXTMIST+DD.

(Are adequate measures to safety, health and welfare sufficiently taken?)

REE GRS ICDWNWTL I’RMOSEE - 7140 RS+ V2T TRLS, RO ZLE LT,

(In addition to the statutory laws and guidelines of the local competition laws, does Company recognize the peculiar
feature in the country?)

WEEE GRPR) ICDWNT. DYTSAPYRTOTS AOREMT EDEMEELHIESNTNDN,

(Does Company establish any compliance programs in relation to competition laws or any rules to contact
competitors?)
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TLBD,

(Regarding bribery, does management recognize the situation of the country or region with regard to tendency of
enforcement (exposure), spread of corruption including public sector (government enterprise inclusive), inadequate
business practice including frequent entertainment as solicitation? In case there are high risks falls under the preceding
clause, does Company take necessary measures such as setting-up of compliance program?)
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(If there exist differences in accounting principles and accounting policies between Company and Headquarters,
are those differences clearly recognized?)
FREERE - [FE(L - HBOERE) (CRET DIHHHBKUSIZE TDIL—ILHRESNBELISERSNTL)
YA

(Are the rules established and implemented properly for the evaluation and reserving of dead stock (unnecessary
stock, deteriorated stock, and/or long-held inventories) ?)
HAREMMBEN S, FIRE RV MBREICER RSN, IRECDERDEBRIZTNOHNTNDD, HBGHD
WRENFFINGo DIRYDIESRIC K D ZDHIRTICRIREIS TSN

(Is the year-end physical inventory taking thoroughly conducted according to regulated procedures and are the
discrepancies in books examined? Are there any problems in its judgment on the slow moving inventory and/or
excluded goods from inventory by confirming the actual goods?)
BEEEDOERIBMEEHNICIRES LTINDD,

(Is Company periodically collating the actual goods and fixed assets ledger book?)
MBBBD SBHSNLCBRIEH DN, HDIBE. PEUZRE - AESCOBNBDRDEEIELPIRD,

(Are there any matters pointed out by the tax authority? If yes, are there any matters leading to inappropriate
settlement of accounts or to scandalous affairs?)
AEBEACKDEBRENDD O ITIHBES. TOARABRIUVRIAY k- LY —ZZEEOZEZ2RIDXIRDIR
ICERBIITIRNDY,

(In case there were some matters pointed out by accounting auditor, are there any problems in the content of the
matter or in the counter action taken by the management after receipt of management letter?)
B IRENERHIC DN TIRMEBAREICH T IBROBHSNIENMEBEN HDHE. HIRNICZE
[IRSY ghabaN

(If the local accounting auditor indicated any problems or deficiencies regarding the internal control of financial
reporting, was the corrective action made within the time limit?)
SEOEERDALEIISN. BUISERSNTUNDD,

(Does Company properly establish and implement the credit control method?)
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(Are major investments/financing and other important items of Company thoroughly studied and decided by the
appropriate organizations and confirmed by Headquarters?)
BHZDFENMRSHLDRIMIDIHE. #E') A DEICRIBIZTSD,

(If the financing is made with the guarantee by the parent company, are there any problems such as currency risk?)
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(Does Company have any special matters or business segments which are unique to the local market and business
and also require to be examined?)

R OEEBORODAEFIIEESIN, EUISERSNTLDD,

(Does Company establish and operate the risk management systems?)
EERMDBREZOEDICEDDYRDEMR,. IBNDEERNE. BUAOLZEM. &% BBLEFEIVIC
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TN,

(Does Company sufficiently conduct analysis and assessment for major risks in general that may influence to the
operation of Company? (e.g. External risks such as natural disasters, political stability, turmoil of finance market
including fluctuation of economy and foreign exchange, market trend of prices of products and raw materials,
competitive conditions, threat from outside, and Internal risks such as organization, loss of employees, customer
satisfaction, branding, 1T security, procurement, production, financing))

%@é@%%ﬁé%\ W, BERFHH, TODFHREDLEDIEEFZDIFRBOXTMATISIBE ERSNTIND

\)

(Does Company establish and operate any countermeasures for major natural disasters, fires, workman's accidents,
terrorisms, large area power failure, etc. ?(e.g. emergency communication net work, control systems etc.))
EFBEHROEF 2T 1 ICEHTDRRRLEH DD, BEUISERSNTNDD,

(Does Company have any rules for security of electronic data and adequately operate the rules?)
RMADHEOBECZOREOEF1 T 1 - BE - FRHBELFICHBOUEZE T DRIIRND,

(Are there any problems or conditions to be improved for seconded personnel and their families, such as their
security, medical services, education and etc.?)
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k[E CIA : The World Factbook
https://www.cia.gov/library/publications/the-world-factbook/geos/sp.html
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http://www.jetro.go.jp/world/europe/es/
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http://www.jftc.go.ip/kokusai/worldcom/kakkoku/abe/allabe/s/spain.html

Deloitte, International Tax, Tax and Investment 2011, Spain

http://www.deloitte.com/assets/Dcom-Global/Local%20Assets/Documents/Tax/Taxat

10n%20and%20Investment%20Guides/2011/dttl tax guide 2011 Spain.pdf
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http://www.spainbusiness.jp/icex/cda/controller/pageGen/0,3346,4928839 35729611
35711268 0,00.html
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