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(1) ERME

18 A% ~19 AL DOMIZ, A F U RATBHED~ L — 7 O MR R & (R %
ST L7z, EDtk, 1942~1945 FOMIZHARN R L7Z, 1948 FI2A XU ANRHIE L
TV~ =Y E S VAR =V EBRN T~ 7 YHEH & 72 0 (1957 4RI LT,
1963 AV v AR — I ERNVE A BOIMNZSH 5V BT U 7 BREFICS N L TEITE
D~ L — T WAL LTz, ZMES MR A AT 2 ER EHOEFE TH 5,

N U TR OB, HEEREOKEL, > RRT T EDORNL, 74 VO
NOFEEHEEERN1965 FED Y HR— VOB L > TME S, ~ T 4 — L E
D 22 FEOIEATHIM (1981~2003 4F) 10+ L — 3 TITEMEIO#H 25, S, &
—EREHE, B~ EREFOZEICEKII L, TV 7 EM (2009 4F4 H O BET) 132
IWHPERE LY OBURZAkGE L TV 5,

(2) —HBYRIR

mEE ;% 329 Tkt

K28 BN

: ¥ L—FR 66%, THR 26%. 1 2 FF 8%

c v L—al (AHER) . 5. TEEE. # IR
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AL 27 5% (2012 A7), HZESE 2.8 (2007 /2), 1 A7 GDP (£ H. 2011
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2. ZH-a—RL—b-HNRFUX
(1) ZFEROBE
@ EW®R
1) AFXFVADOEELRELZITTaEL2— (common law) DIERFZTH Y | B
EDIEDNIERSLOHIBNE S G EN D,
i) SEFHNCEE 27k  HERL, @RS THIE SVciER OhsE - EIR - 184 -
B < % « ARIEBARRIEH - AE S RPE - F BB 9 5 FIH) . £ o LKA,
7ol U, FRREE - FEFENCEI LTk, MES L EHERE A LTV 5,
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¥ A RT DEREICET HFEH) . TO TR
iv) LEDORRSIEDIEN, FERSEL LT

A

AARTIYE A AT LEFEICK L TORIEA SN DIZE EE D,

FHBE ORI« 2 < BRSUEICE S TRD Y 2o bh 5,

Q FLEHIE

i) EEENEE AR T A AT & B EEE S 2 B NIEZ T 2 8 N IEE
HIFTIZ KB TE D,
i) WECHIETIX, AR EERE & R0 EATECHIAT & U C oM IREHIAT - HEIRPE -
BB R OV - BRERSEICHIR S D FAEHIATE LTty va o BT - IR
ZEHIERCHIT - 70 ZVEIT - DT - BRI & 5,
i) EF i) EIERIVNCRERIZR N « Sk & B lET 5 R ECHITT & L C o hEHT -
FERHBEND D,
v) BAEEHFNL, A AT LEHEOFHRECNFE L BHENBE T 2 9 kI B
Do A AT HERY L—IEBEEZEAT LUy U =T EHFTR ER S D,

o

ﬂ EH FOTURES |

ERRICETSEER

/ﬁ THEBXIIEMN SBEICERSNISERTTAEFDSHIZD DD,

(Has Company ever had any cases indicated as violations by local government or authorities?)
DVTSAPYRICEND ) RO DHIEBIICTHNTNDD, 1T, RFETIZDODENI —=HILIURD
ZENE LTUDDY,

(Does Company assess any risks in relation to its compliance? Especially, does Company identify the significant legal risks
specifically to the country or area?)

. FRPABRLERCT DXTMMATISIHEE - BRASINTLDD,

(Does Company establish and manage any measures in relation to possible disputes or court cases?)

BREDPHDINEZDRZNDDDIEMHIISD,

(Does Company have any pending litigations or any issues likely to become disputes?)

(2) SEOHME

@ =#ik
1) 1965 fEDthik (Companies Act 1965) AR TT X ToOLICHEA S5,
DHIEICEES S FHHIZOWTE~ L— U 7 285081 (Companies Commission of
Malaysia) 2NE#ET 5,

v L=y T OMET, REROA—A N T VT OSMEEZORFEE LTEY,

BAREA: - Btk D & BELODBIREORELZ T & T DR EREFE DTN
FTURAOR A AR L TR Y, EEEO L O L REQRERTRVE VR D, A
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Bt ClEd 2 TERTHII SN TV RNWFELZ <, ZOLAIXERXRBIRIZLD
HET 2281225,

i) ABSHE O EHABRSHIZ LTI, 2007 FOEARTH— B 2L (Capital
Market Service Act 2007) 25EMH &5, AARDBRRE LIS NEITHYS 2 E#ET
H5,

i) EHABSICK LT, ERoEnic~ b— 7RIS AT ESHAT (Bursa
Securities Listing Requirement) KO —ARL— |k « I3 F X« a— RAGEH S
b,

SHDIEH

i) —IIZHW BN D S RRIIHR A R T2+ (a company limited by shares)
ThHY ., AROKRASHITHY L, ERIZEB W THRADGERESIR-CR £ 5% 50 4 LA
TETHEOHIR EOFMIZLY, FEAMSH (private company) & /ABI&H:

(public company) IZXBIEN5, v L —v 72T 5 HREEIZIEABHSIHEN
Znellbhs,

i) RFEEOIFAFHSI I BASEHESRWSHIZRE L L TRIRIFAB S (Exempt

Private Company) 723& ¥ | #REEDS 20 4 LL T 030 % ORI D SEE BIMER DS BB

BB B I 2 2 I BRA SN T RN L2 LT 5, BERHT

REOF AL, B2 —r RN alie b o720 | SRR - HaRitE S

SFBFATICRNT 2B BN RRIND Z LITh D,

S DHEES

) BRE: 2HERRICLY ERR@ 1) i) 2ZMoZ L, REOKRDEITONT,

BRENSELERDGEITITIAZT TERD O, SHERERVRWGAIZIT24

LEDBARER LB LD,

i) BRFEHRS  TEFEIC 1 ENLERKRERSZBE L, EATOERKRIERZNS 1674
ALUNOR TR T 7 6780,

ERE  —IRANICIZ 2 AN Th D, ZEIRIT L 2 RERHE & 7TRE & OHE DS E
HIZIRWEAIZEIARNHFE R LE L 72 %,

WBRGE  SHEICERR Vb OO, I L) oikEL AT DR EOHFEE D
Bk, BifSCEAEANDORE LIRS N D,

RERI G « S L OfRIRHEA BT DD 4 53D 3 LL L OB AL, #4@aH %
& LTiE 21 HATE COEMPMLE, SRFHITEROERE - HE - HRED
HEFHETH D,

BRIRITHE - 2R, BKEOIZ), RERSITROL2FRLE RO LN TV D,
IR FEOHER « SHE ETRIGIZ D 2V BREEREOBENR B 5,

i) Hufifk - Bt © 2 ALL EOBE RS MNE T, FELBEEMNA~ L —2 7 Th
5L,
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IS OWRFHRFE « — IS0 ERIC IV EDBND,
B 1L - BRI DO FEES - BaEwEE - B2 T ERK TEDIVULATRE,
ERE 2 N (B RICAFBI OB E N2V R D)
R - IR o4 (ERITRERIDOE DB /RNRY ), &k CE ik
b AR,
V) ¥R —=Vr 7 T4 Ly 2 — SHOEFBHITE TH Y . REIZET D KRRk
FRZ42HE SN TH 203, B LRI A2 RFT 2T T,
v) BEEAN T RTOSITIISFHERLEA L, ZOBREKERSICRET S
DIZ, 1AL EDEEEAN (auditor) AUETH 5,
vi) StLER (company secretary) : RALDEE CHFHEDKITLIN OFHH) 123K
ZHETD,

U BEH FOTBBREA 2
SHMEEICEYT 2 EEA

/ LEZBERMCEEERDNDD. FLEELTNDD. LWEREWBEIE. ZNE#HTI DEFINTETTNDD,
- BERUOMEEICHIT DT - ERFICE T DIHRHBIETSNTUDD,

(Is Company complying with any obligations with respect to company disclosures and registrations in the country?)
ER. BHRSAR. MEERE. BIFERRE. RIERE. MERWEDHNFERA - FEEFERH=NTL
DD

(Are company rules or regulations such as articles of incorporation, rules of board of directors, shareholders agreements,
standards of authority and responsibilities, accounting rules, employment rules, etc. well established?)

MREMS. RS EFOREMBEILBIEICHEE L TNDD,

(Are decision making organizations properly functioning, such as shareholders meetings, meetings of board of
directors?)

KREMS. BRSEFOBEBRIIEBSNTUDD,

(Are minutes of shareholders meetings, meetings of board of directors etc. made and properly managed?)
BERMEEHZLUTNDD, LBLUTNDEE. BARFRHOEBICXT U T, BROERREHIU | RIGELIN,

(Is Company publicly listed in the stock exchange market? If Company is publicly listed, does Company properly fulfill
its obligations of periodic reporting and disclosing as well as any other IR activities in accordance with applicable laws
and regulations?)




aA—RL— bk - ANFURICETIBER

TEEMATHEINTREER - THEE - BRDBERMREICANBESNTNDD, BICEDE
T ERBREE L TULDD,

(Are corporate philosophy, code of conduct and important subjects that should be shared among Company group
well-known to all part of Company? Especially, does Company assure its compliance to the laws and
regulations?)

NEBABIDERTIEHEL. ALDFIEEDESHEDEINTNDNY,

(Are Company's basic policies over internal control consistent with that of Headquarters?)
BESAESHDIVISAPIYRADEBEREDA Yy C—IEZENEBICRIET DRI DHDN.

(Are there opportunities for Executive Manager to present messages to all employees about the importance of
compliance etc.?)

AEDEDHDARZICHND D20, HDNEAREEICERSNIR > TNDXR DB EIFTRD,

(Does Company have any unreasonable pressures from Headquarters? Or, Do you feel Headquarters is too
disinterested in the activity of Company?)
BERUICHRITDIERBSEDEROEABRIEEDREFICIEZORZNAHDEEE. BERICHRSH
KTNDND., BERNOHRSHEFIIHERS=N. BUISERSNTNDN,

(In case there are big violations of laws or big damages or such possibilities, are such events reported to Audit &
Supervisory Board Member? Are the reporting systems or procedures to Audit & Supervisory Board Member are
established?)

ERBZSTABBHRAIEDERESIN. BUISERSNTUDD,

(Does Company properly establish and operate the internal reporting systems including opinion boxes?)
ABEEICKDERR USHSNIZE@NHDBE. EREIEECXTMIA R ZTESD L TN,

(In case there isfare issue(s) indicated through the internal audits, does Company recognize the actual condition
and confirm any countermeasures?)
BERUICRIDB|AO/N— T DD D1EE. BEEBBECOIEIERND, BEESSEEZDISIN
HDHBE. BRAICTHIERSINTUDD . EBROLZINEIOZSMNERNICHERINTND
D

(In case Company has other parent company(ies) or partner(s), does Company have any transactions with related
party(ies)? In case YES, are any of such transactions approved in advance by the board of directors, and are the
appropriateness of the transactions periodically evaluated after the approval?)

RIEBBLEDIZOHICFETE - #EUN - ZIND=FEFDIILTNDD, TEAIE, FEEDBHRENMEREIBEH L
TVEND, FEFFHIZIFRNDIBENZINEEB L U TUVRNDY,

(Are the three powers - ordering, acceptance (inspecting incoming goods) and payment, clearly separated for
preventing any misconduct? (For instance whether the person in charge of ordering is in charge also of the
acceptance?  Or, whether the person in charge for payment also in charge for ordering or acceptance?))

BA %5 (LBHM) CHRIR (FONR) ICREI T @ — B DEFBRICTIIMEAICE T DEFBIC DT, BICKDIEMNNRF T
v D R DA TICIIABO—T — 3 YV ORBOBHIEGE SV o TEEBIDILHEMA SHEEE - BRASN
TULDDY,

(Are there practical and useful checking systems, revolving systems for person in charge or compulsory days-off
systems established for finance(receiving and payment) and accounting(bookkeeping)?)

RETEEA - BB A - NEEESIPT - ML DOEEREFT - ERBEZSTALHEREN OB - R - &
WSNCENSEDER - EARIES - RETRAOAIRBRBEDOELEFICIEZDRZNILEZND,

(Are there big violations of laws or big damages or such possibilities indicated by accounting auditors, internal

auditors, related business lines of Headquarters and internal reportina(includina opinion boxes)?)
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T2, TNHRAEZES) Tk, EERIREREIN WD FEICKGHT 2%
+3c 52605, BHFIENRICHEICED IZ->& 0 & LERIR 2T
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TR DRV, ZMEIHBFEIZONTE, K10 BN 68 5 RO OEH 2 S5
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[FZEDOREN A FFOSNENEfRIET RE L LTWD,
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D
SMEBEEIEIC L 0 HEH U723 M3 B HETE S RIS D 2 2ME A O S EEE AT
KELE LT, AAENDOHIAEREOSFEIZL Y BEIIZHED ONDF— - RA NEE
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TR OWTIIHEIN E BN DD Z EREHETH D,

B3 50 V¥ 9 ~US$20 | v~ L — 7 NlEED =D OANE N & DR = THE
Vil ARA SHERDHILD,
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R HND,

¥, HENORRBT TREMIFICOW TR, FMHERESLEGRRE 4 A9 28
BRI 10 45, HEERBREZ A2 R FE L R->TEY | RGO KRNI PO LT —
"ETho,

(4) BWPE

Wit (Competition Act 2010) Tlik, BT /VEED Kt AR E « B RN O
WEELENTWD, v L= HBPEERIT, BEHEORGE O CRENEICET 5 FHIC D
W, FER - HEEFILT AL 22T,

(5) RBURFEHH

Anti-Corruption Act 1997 |2 THHl ST\ 5,

Transparency International |Z & % 2012 4F D@ HGRARIEEL : 49 &1 (100 (20 WVFRIE
FCEEAMERNY) o 176 7 [F PR DRV 05 54 AL (125 BB,

U B FOTHBEA 3
Sk, Bek. BIERMICET 2R

BEKESEHDD. BEESHDDHE. S EDOAMITESER/INTINDN, BEEDBHEIZHDN,

(Does Company have any labor union(s) in Company? If there are any labor union(s), does Company have any
guidelines to associate with the union(s)? Has Company ever faced any problem with union(s) in the past?)
IRIIRABEDEARRHICRARBIZRND,

(Does Company have any issues in relation to employment conditions for national staffs?)

ZE. BR. BAEECDNT, RIERH. A EDBEHELE+HDICTERBSNTUNDD,

(Do the policy and measures related to safety, health and welfares conform to local laws and regulations and the

policy of Headquarters?)
., R, BANEEICDNT, XIREDTMIE+DH

(Are adequate measures to safety, health and welfare sufficiently taken?)

REEE GREE) ICDWNTL I’RMOSEE - 7140 RS+ V2T TR, RO ZLEL T,

(In addition to the statutory laws and guidelines of the local competition laws, does Company recognize the peculiar
feature in the country?)

WEEE GRPR) ICDWNT. DYTSAPYRTOTS AOREMT EDEMEELHIESNTNDN,

(Does Company establish any compliance programs in relation to competition laws or any rules to contact
competitors?)

BEER! 2 DICDNTC. BiTHEFHIED. [HEPIEEEESD)OSHE - EROSVEDN. BEFOBBILSE
HERBBENERIELUTNDINDFEBELTNDD, DVTSAPYRTOTS LADHEREDRTIHZE L
TULBD,

(Regarding bribery, does management recognize the situation of the country or region with regard to tendency of
enforcement (exposure), spread of corruption including public sector (government enterprise inclusive), inadequate
business practice including frequent entertainment as solicitation? In case there are high risks falls under the preceding
clause, does Company take necessary measures such as setting-up of compliance program?)




3. RFHHIE. FelE
(1) =FE#E
[ PR FHEYE IFRS (T 23, RGBS B S O G ERT I « MU O 2558 70 LIS 2 H
T 7 a—F I K D HESS R R EAS~ORE OSFHEEB A OGO REE S L D
Do
(2) BiEfER
i) REVEICETAZLDZBRNTE Y XA A BT,
i) REOEYEEZITE S R TRbl s 725,
i) BEITITYFEEOEABEO ARV ERRHEF T O TRY, 0% %%
fE AR 2, IEABLE 25%,
iv) MBS TR KA 2 LR TE D,
v) AEBENMEERE~ L — Y TICEESE TV D HEE. TOARETEZIE (RE)
PEEEINAITRLS) b~ b — U T ENFREATSE U TRBIXE & 72 5,
vi) BRL i) i) Oz, PR - SEEEERICTEZ < ORBIRHEE SN T 5,
AT I EEYE - BB - RIEE - BULE - BFEBRRE - BB SEEAC S 1Tk
TOEBHEN S D,

ﬂ EH FOTLEES 4
SEHSIE. BHE. BDE

RN — X CTORFEE - [FHIETSEHE. RREDZNEDEVNIBAFEICIBESNTLDD,

(If there exist differences in accounting principles and accounting policies between Company and Headquarters,
are those differences clearly recognized?)
g%EE(T\E - [RIEML - FBBOERE) ICERET DFHBRKUSEIZBTDIL—ILARES NBLISER SN TL)

\}

(Are the rules established and implemented properly for the evaluation and reserving of dead stock (unnecessary
stock, deteriorated stock, and/or long-held inventories) ?)

HIPRSRHEDSL, FIRE RV MBRNICER CERRSN. IRECDERDEBRIZTONTNDD, HBED
RENFRIN B DIRYDTESRIC K D Z DHIBTICRIREIZ IR\ DY,

(Is the year-end physical inventory taking thoroughly conducted according to regulated procedures and are the
discrepancies in books examined? Are there any problems in its judgment on the slow moving inventory and/or
excluded goods from inventory by confirming the actual goods?)
BEEEDER IR ZERNICIREG LT,

(Is Company periodically collating the actual goods and fixed assets ledger book?)
MBZEDOBRSNICSERH DD, HIEE. MBUIRRE - AFFICDBDDRIBHIEEZID,

(Are there any matters pointed out by the tax authority? If yes, are there any matters leading to inappropriate
settlement of accounts or to scandalous affairs?)
SETEBACKDEBREOD O TIHBSE. ZORBREIUVUVRIXY b - LY —ZSZEEOBEE2RIDOIIRDIR
SICRIRBILISUNDY,

(In case there were some matters pointed out by accounting auditor, are there any problems in the content of the
matter or in the counter action taken by the management after receipt of management letter?)

i!é fgﬁ;é?%ﬂ%ﬁ%ﬂt:jb\T{Ef@}%é)\}%@l:ﬁ(j BDEBROBESINCNMEBIENDHDHE. HIRAICE
= )\

(If the local accounting auditor indicated any problems or deficiencies regarding the internal control of financial
reporting, was the corrective action made within the time limit?)
S5EOEEAEIISN. BUISERASNTNDDY,

(Does Company properly establish and implement the credit control method?)




4. &@h-RE
(1) NEBEE (EBd. R
MG L OFE N Z BERERICHED TR Y | SRS ISk 2 Bl 2 bR & | FEHRLE M
IZBW T HHIBRIZTFEE L2V,
AEICBET 28 E LC, BEREIEICE SO TREIFX LML EZED TR,
F=T « AT = AL LTORBRHRERMEZENR (ITA) FEOEBEREND D,
HEFEEIC L 0 EH L2k, A0 S S I sk B 4 NE A O S5 T
AISRAFIZOWT, B 2. (3) OAAENEMGIE] 2280z L,

(2) ABEENE

~ L=V T ABREEETIE, v L3 T AR L= TN BEEEEST D EE
FROFEBEFEN A« XH T OHMNERBEHEEE OKRBEZHERTIUIR LR 0WE
HAERE L TWD, 723, SABIHIEMZ BRERICED T\,

(3) RAHIE

100%M& C b FARBAFHIR2 5 & B S, SMEA - AVEEAR TS Heiki) B i IS AR
FERT 52 LN TED, ~b— U7 BIFAEMERLTEY, KEEOZ WV~ L —A
DHEATERWAEFEOTEHN A E Bbivd, LoT, 7I7FIEBKRIZEY —ED
BUHNIAFE L, 16 5 v AT OB R REPEA AR T 5 Z L ITTE vy,

D EE FOTLEEA 5
BE. SRMICETIBEA

(. AOEBMERH. ZOMOEEFMHT., BUSHEEIC KD +DRRFTZRFE CRESN TNDD, KL & UTHER
LTL\DDY,

(Are major investments/financing and other important items of Company thoroughly studied and decided by the
appropriate organizations and confirmed by Headquarters?)
EZDRENMREUL DRI DBE. BB XDEFICHBIISND,

(If the financing is made with the guarantee by the parent company, are there any problems such as currency risk?)

5. Z0fDYRY
(1) Bt
BORIIRELTBY | HETREFHRL,
(2) R=W8h,. TOOHEE
R REFHR L,
3 123
A3 - WBICR O T THSIMAE GO TA 7 T3S, FEREMEZ A L—XC
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TR DEBRE DM > T\ 5,
(4) BREKE
REDpS FEST RS HERL,

(D) BEISE
TUVEIEEEZETLOO, BYYEITD L TWD, b 0 I AETEEER IR0
MNAIZXDOOH 5,

(6) BRAEREDAETE - HERE
AARNIIEARLTWEERE TH Y . FR~DHBIZHOWTIL, v AF U U
IREE TR RS, WA - AEEZMDOTHEEO S LRI 90% & EL,
(1) £t
EFETMCONWT, BlY - 7L R —2ERMETHY . —KEEBEDORLIR L&
HTNENAS v 72RO BND,

U B FOTBEEA 6
ZOMO YRS I-ET BEEA

IR UBZBEICHEND DRFTOMNREITNESRHKEBBRIOBEDTIIRD,

(Does Company have any special matters or business segments which are unique to the local market and business
and also require to be examined?)

L ZROEEBDRODEFHIIBESIN. BLITERSNTLDD,

(Does Company establish and operate the risk management systems?)
BEZMDBREZDEDICEND IR DZ K, IINHEBERANSE. BUADLEM., % BBEEZSHIC
ERMHIBOREL. ™R - RMRHBZEZSOHOICHIHND. FRRE. ANEBEFZONEIRED ZOWO
(C. ARG, AR, BEREE. ISV RO, | TEFaUT v, B&E L£E. &) XDFEDR
B RUBRE, ABRBIURNEBDERICEDSERDFRNDIRDICEBUT, +212D1H - sHIENT
NNTNDD,

(Does Company sufficiently conduct analysis and assessment for major risks in general that may influence to the
operation of Company? (e.g. External risks such as natural disasters, political stability, turmoil of finance market
including fluctuation of economy and foreign exchange, market trend of prices of products and raw materials,
competitive conditions, threat from outside, and Internal risks such as organization, loss of employees, customer
satisfaction, branding, IT security, procurement, production, financing))

ABOBERKE. N, EXFK. TODOEEDALEDEEEFDIFBFOXTMMASIFIHEER ERSNTND
D

(Does Company establish and operate any countermeasures for major natural disasters, fires, workman's
accidents, terrorisms, large area power failure, etc. ?(e.g. emergency communication net work, control systems etc.))
EFIBEROEF 2T « ICREIT DIRIZEH DN BEUISERSNTUNDD,

(Does Company have any rules for security of electronic data and adequately operate the rules?)
RMAOERBEEZDREDOEF 1T 1 - BER - FREESFICHBEOLEZEI DRIIRD,

(Are there any problems or conditions to be improved for seconded personnel and their families, such as their
security, medical services, education and etc.?)
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6.5EHFH
K[E CIA : The World Factbook
https//www.cia.gov/library/publications/the-world-factbook/geos/my.html
AAE S REEERE (JETRO) : [E - HUIBRIZE @
http://www.jetro.go.jp/world/asia/my/
ABEE 4 [E - s 5
http://www.mofa.go.jp/mofaj/area/malaysia/data.htm]l
NERGIZERS AEOBGHE
http://www.jftc.go.jp/kokusai/worldcom/kakkoku/abc/allabe/m/malaysia2.html
MHREN WSV = - AT ERERIES (200948 4 31 H) ~L—Y TR
http://www.ovta.or.jp/info/asia/malaysia/05laborlaw.html
BEEH T
http://[www.corporate-legal.jp/info_corporate legal/south east asia/malaysia/
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