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[KANSAYAKU's view]
O These items will be asked in detail when KANSAYAKU visits your site.

B KANSAYAKU looks over your answer to "Self Assesment Sheet on Companies Act of Japan for Subsidiaries" (conducted by Business Administration Office,

General Affairs Department) in advance. These items will be asked in detail if nessesary.
/\These items may be asked with your company regulations or business flows. (KANSAYAKU will not ask one by one)
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EETL . . - TR e B EE* s = R i "R K?“ I B EIfE HE ¢ =E) Y¢These items should be self-checked by each company in terms of safeguarding assets or business efficiancy.(KANSAYAKU will not ask one by one)
WIRIDEHRLLVA, SHEEORD, EBENEFOBNS L. BHAMEBICHEDE L TRLVWEAE, (£85EE)
I Corporate / General Control Environmei 1 EEEE/RERESE
ETBOTN KANSAYAKU's view Self-Check WES (BN RGNB7)IIE)
Cateoeny) Checuens = A KANSAYAKU:Audit & Supervisory Board Member YES NO Y i ( actions)
Corporate  [1."XXX" is handed out to the assosciates and our founder and pioneers' REE (OIXXXINHLEICERMEN. BIEFHPEAOBOIREINRBELTVS. \
Philosophy |philosophies are shared and penetrated. 1= @)
KR
Decision BRR e - o P - e
Maki 2.Your company has penetrated the corporate philosophy by posting it at o QIEFEIEZ A BOBICHEPITVBFAICIERY S, VA BFIRICHTIS
Moty |public area or stating it in an employee handbook. The entity has also 2 | (EREHEACBSINTIS, R, EEERHI SRRIELTT e
eeting implemented employee education with regard to the corporate philosophy.
3. Your company makes clear the operating rule of important meetings such ( i o (BIRESAIE - i - SRE) PBRBEICIOTLS. X,
as (1)frequency, (2)attendees, (3)agenda of the meeting. The meeting 3 BERRBOZBRIMEREN. IBHBIE-BRBENIA0-ZNTVS. ]
minutes are drawn up for important meetings, and pointed-out
4. Concerning the above importnt decision making matters, your company @_LROBELBBAREBECRL. AAOBHIREFIARAEVELELT|
makes clear which items need advanced report to HO or which items need 4 B3BENRHENTNS. [}
approval by HO.
Organizatio |1. Organization chart are put in place and they are updated with each D (O DEMBENTED, MAMZBRFICGRPNCEHFEN TS, X, &t
n organizational change. It is properly confirmed that the chart is consisted 5 |4k HEREONRERECOEAFEN TN, A
with the actual company situation. E=0 5 > %15” v L <4 E:&
Divisional  [2, Divisional/Departmental job descriptions are prepared and updated when B | QEBAENEREINTOS. X, EBDEONSLEBOESITRNTHD. NS i
job organization is changed. The job descriptions reflect actual situation of the 6 |BHER [smEzEENTLS, A
description | division/department. PR
3. Divisional authority chart clarifies its divisional approval process™. It is - ORFHERRICLDEBADRATFEE (fFak-TFE-AR) 2L TNS. X,
Authority | jated timely and consisted with actual situation. 7 HBEREONSEREORAFTRNTH), ASHHENESN TS, A
chart *1) Prepared, Reviewed, Approved
4. The matters needed for operation are stated in internal regulations or @EHEIT LB BLBIARHARIZELTIAXIL. FRIEL TV, FEEESE
manuals. They are appropriately updated. 8 LT3, A
5. Concerning the decision making processes with monetary payment and OREOFM- ZHAIRIKICELT, RERRENBIREICHOTND, X, BEELR
reciept, monetary criteria are clearly defined. They are timely updated and 9 REOREESHINTED, ARGEEREENTVS. O
consistent with actual situation.
10 (@) D
mid-term hiRRE
plan 11 |E5tE
Policy 1. The company policy and company-wide performance target defines HHE |ORHA - REEECE. TEEHH- SUEEZINAREINTVS. X, #HE(F.
manageme |numerical targets and action plans of the entity. Employees understand 12 (12 BARETEC THHHERLTVS.
nt them.through.an meeting..
13
14
Personnel |1. Working rules, compensation and travel expense rules are clearly stated in AEE | OREMRA - SEHR - REFVZS NN THD, HBERSEERL TV
system regulations, and employees understand them.They are timely updated and 15 |HIEE  |3. RMECEEEESLTED. ABFEEREINTNS.
consistent with actual situation of the entity.
2. Your company has a regulation with regard to performance evaluation QABERHEICRITIREN B BENTEIRAL TND. X, RECRAEGEE
system. Employees understand them. They are timely updated and 16 ALTBHARBEESEEN TS,
consistent with actual situation of the entity.
17
4. The legally compliant framework*1) is established in order to secure @E BRICERICEIVARHIN RN TV S,
employee's safety and health .*1) Medical office, a doctor, nurses and so on. | 18 B, EM-BELORE %)
19




6. Your company has provided sexual/power harassment education and
consultation services. They are working effectively.

©tING- KONGRS BIEBREBEETOTNS. X, V\5-NDN\SICBII B8
FOERF TEVENICHEEL TLB.
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20
Corporate [1. Your company has provided opportunity to communicate with employees TERE |08, HERRECEM/IFEMICR BN ZMRERI TS,
culture or the representative of employees. 21 |+
-openness -EIEL
“trust 22 | oz
. ER
comunicatio| 3+ The education of whistleblower system is prepared and associates | OPIERBRAECRITIEEEBETOTVS. &l HERFECOVTERLTL
understand the system. 23 | e |3e
n He
. &k
contributuo 24
n to society
25
26
27

I Legal compliance

I ERRUERESOET

EBEROBR KANSAYAKU's view Self-Check BHBREOWESN (BHE- RUENL7IE)
(IR |[SEstEs (=3 FIyIRE KANSAYAKU:Audit & Supervisory Board Member YES NO y ons ( actions)
Legal 1. Your company has cooperated with HO Genral Adminisratve Div in order ERE | OEDETORDOKRSIEERCONT, AttEER., BRI TS,
compliance [to construct legal compliance systems. 28 |&EsT
2. Your company has made clear the laws and regulations to be complied Q@BEVTEFINESERNEDHPRCAOTVS,
with. 29
3. The division in charge of legal compliances periodicaly checks if there are QEEMENFRALT TR RBEABV 2B LI BN ERICFRRL TV
any illegal actions or conditions in the entity. Your company has a meeting 30 3. Tz, SHREOEFRRICOVTHRIRET 318055,
which the company-wide status is reported to.
31
environmen [ 1. The basic policy in order to comply with 1SOzzzzz is clear. BHEA | ©1S0zz222I0BE Y B DEAFS BRI TS,
tal 32 o
Initiatives L
2. The procedure to deal with industrial waste is clear. QFERYAIE(CEI T B FIRFBAFEC RO TV,
33
34
35
36
37
38
I Preservation and management of information I BRORFRVER
EBEROBR KANSAYAKU's view Self-Check BHBREOWESN (BME- RENL7IE)
(IR |[SEstEs (=3 FIyIRE KANSAYAKU:Audit & Supervisory Board Member YES NO y ons ( actions)
Information | 1. Legal documents, articles of agreement and important documents for BIRE | OEESE ZNBRUEECHEN OBEBAX BN —ERICTHRECAITV
manageme |management are listed up. 39 |mkH | 3.
nt system
40

41
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42
43
44
45
46
IV Risk management V EXOfEROEE
EBEGOBR KANSAYAKU's view Self-Check BHBREOWESN (BRE- RENL7IE)
(IR |[SEstEs (=3 FIyIRE KANSAYAKU:Audit & Supervisory Board Member YES NO y ons ( actions)
Risk VRE
manageme B
nt system |1 The serious risks for the entity have been clarified. 47 OB TEBRRBEYZINERICEOITNS.
2. Each manual is prepared to deal with serious risks for the entity. 48 QEERIAVBOMIGIZ17 N EMENTVS.
49
50
Safety 1. Concerning safty and disasters, the regulations and documents to be 72 |(OR2-BRCEIZEDEBHBRERN —ERICTHECOTNS.
notified are listed up. 51 |B5st
Disaster
prevention |2. Your company has an organization on safety/disaster prevention, and QB2 PHSICBIT BN B, EHINICRADS ILEB R TS, (B2
MIZEN BOUSI activities*1) are periodically implemented.*1) Evacuation 52 wE)
drills and so on
53
54
55
56
57
58
Quality mE
Control 59
60
61
62
63




V Efficiency and effectiveness of operations

V RBOMEE- B
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Category

Check Items

&5

FIyJEE

EEROPS KANSAYAKU's view
KANSAYAKU:Audit & Supervisory Board Member

Self-Check

YES

NO

Control of
Accounting
and Financ:

1. The problems and issues pointed out through accounting audit are
improved in a timely manner.

64

65

66

BBR

ORFIEBEAOEA TIEHERIMBERGECHCREINTVS.

Fund
manageme
nt

67

68

69

BEE

Cost
manageme
nt

IRATE

Sales
manageme

nt

80

81

82

83

84

85

86

87

88

89

90

91

92

BRFEE




ERA

Procuremen
t
manageme
nt

94

95

96

97

98

99

100

101

102

103

104

105

106

Inventory
control

1. Procedures on inventory control'? are clearly stated in the internal
regulations. *1) Production plan, component ordering/receiving, on-site
management. shipping, transfer, return, and so on.

107

108

109

110

112

113

114

115

116

117

HEE
EEE
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Fixed 1. The internal regulations about fixed asset control'? are prepared.*1) The EIEE |OEEEEERCBIIRNEMEMNTVSG. RIFEFEORE @3 FED
assets/ decision making of capital expenditure budget and approval of ordering individual | |, o |7 RE-FoE TH-ERE - RUR- 188 - 55 55630 %)
Other unit. Procedures about construction, installation, receiving inspection, transfer, 2ot
assets depreciation, sell/disposal of fixed assets. aEE
control i
119
120
121
Production GEE
preparation 122 |8
/ iE
Production g
conFroI/ ) 123 ﬁmr
Engineering EERRET
/ 3
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@exist system/organization

@exist system/organization
@exist system/organization

@proper operation @improve system/organization

@proper operation
@improper operation

NEERR (35) FeHEA BEEJEA
Audit item Jtems to be checked (FTvRE) SEX& [ class [ Previous conditions | class Current conditions class
BEEIEE) Fiies EiERRE Fiies EiKRE ks
1. Basic 1. Are the code of ethics, management principle and management policy

structure of the
administration

prepared depending on the parent company’s guideline and surely shared
with employees?

(Control
circumstaces)

LEEED-THET-BEAHE. BRUEOLDEN—RELTERSh., it
BICAMBMESh TOETH

1. EEQORR
HHE

2. For internal and mutual communication between directors and each
manager, are meetings regularly held and are the reporting and discussion
conducted?

(RRHIRED

2BEARVEERELOHENERRED:-OICEHMWICSEIBESN, )
S EmAESh TOET A

3. Are bare necessary regulations and rules for internal control system
established and in operation? (such as The Article of Incorporation,
Regulations of the Board of Directors, Regulations of Division of Duties,
Regulations of decision authority, Rules of Employment, Rule of Employee
Wage Administration, Rule of Employee Appraisal, Accounting Regulation,
Accounting Standard, Rule of Document Control Procedure, Purchasing
Control Reaulations and Sales Control Reaulations)

3ERMELTHEMFIS AT AL RIERVBECRERIBFESNERSHTL

FEA (ER-IBRERA - B ZRIE - REBERTE - BAERA -6 580

g;ﬁ):_%%é%ﬁﬁ-%ﬁiﬁ#i-%?r%iﬁ XEEERAE - BEEENSE-RTE
E

4. Are the matters that should be brought to the Board Meeting defined
and operated properly? Are the minutes prepared and kept in place?

4. BEFRERIHET NEBESEH LN BEISEESNTOETH, X,
EHEERSHBRESRTOET A

5. Is the internal check considered with regard to the structure, division of
duty, and decision authority? Any authority centralization arises?

5. #i- XHOEREERF L. EFBERABZ/EINTOIT D HERA KD
LTRVWTTH

6. Are the reports and authorization requested by parent company
implemented without omission and in timely manner?

6. ;E?%ié:t}?E?T?éh‘théi&%'ﬁ(%@%lﬁl& B4 LY —IZRNESE RSN T
WETH

7. Are the annual and mid-term management plan prepared and are the
countermeasure taken for propriety issue in a systematic manner?

7. FEHBCPHRHEEREL. ERREICHLABEMICHEZTOTOET
aN)

8. Are the indexes to be controlled by daily basis (such as production
volume, operating cost, expenses and overtime) defined and recognized? If
the extraordinary value is detected, is the system for immediate
countermeasure established?

8 HREEIRHEREER -BBHE - BE -RERMBIERE -LEL.ER
TEABNILEOM I EE FTEHELLOTLES A

9. Is the proper system to prepare and report financial statements and
documents established in manpower and ability aspects? (Is the
Consolidation Package requested by parent company prepared and
submitted with accuracv and bv due date?)

9. REHIE, BHOMER - BEICHEVTAM - BEAMISHAAERIA>TUOE
?’;;;J%?%*ibe*?’éEﬁ%/i"y’r-*‘)#%ﬁjﬁ,ﬂ BISENGERICRETET
Ly \)

10. In case of the concern of the financial strength (fund shortage), is the
timelv discussion held with parent companv for countermeasure?

10. MBAREEEFBIOVTESHSHIHE . BRI EFM L) —ITHH#EL
REAITINTOETH

2. Risk assessmg

1. System of the risk management ( 1.) R &N )

and
management

(1) What is the management risk of your own company? Is the process to
avoid such risk and countermeasure to deal with such risk studied and
implemented?

2. YR D&

&

(1) BRICETHRELDYRIFRTI M ZDIVRIZRES 55D
FRAO, AR OIS EARET - RESH TOES A

(2) With regard to the legal and financial risks, is the system established to
consult with outside professionals?

(é);%?%-%%ﬂ)xﬁﬁﬁﬁl:ﬁﬁbf, SHEFEPIRICHRTEDEHIEHY

2. Compliance risk (2.3>FS5AF72RYRY)

(1) Compliance administration system
((1)AVTSAT U RAEEEH] )

1) Is the observance of the compliance defined in Rules of
Employment and action guideline and is the punitive clause included in
case of violation? Is in-house trainina performed on a reaular basis?

1) RERBCITEIEE . 2V TSATURBFORBATHIN . EREED
RISV THLRBINTWET M, X EHMICHAZENSATOET I

2) Is the system established in consulting or whistle-blowing with
reaard to the offense of compliance?

2) AVTFATURABRITOVTOEKCHEERT 2 FRAEHS
hTVEFH

3) Are the relevant laws and regulations for company management

itemized? Is the department with primary responsibility defined clearly?
Is the system established to obtain legal change information on a regular
basis and reflect such change to operation?

3) SHBEITHRDERAURNTYTESh, X, TERENAREICSH
TEYERREDHEHEEHMICAFL, 21 LY—ITEBITRBRLERSh
BRGSO TOET A

4) Are there any indication or direction from regulatory authorities? If
yes, have sincere correction measures taken?

4) EEEFMOEFCHERIRENTT AN, HHEERXWERICRE
ESNTLFETAH

5) Are there any events that lead to scandals or problems that is
indicated by requlatory authorities?

5) FHEBIIDLGHABIILEROLLUR/MLIERHER (TSR ILMEX
|NTTH

(2. Risk
assessment
and

management)

(2. YR DFFfE
LEE)

(2) Meeting required by law, report/notice and retention of the documents
(QEERE-BH - EERE)

1) Is the General Meeting held lawfully? Are the minutes prepared and
kept properly? Are the resolution matters for General Meeting brought up
and resolved?

1) ERFRERRE, EERICRESNTOET A BRRITER-RESh T
FIN KERKRBFHEIHR IR RICLELURBLTVFT A

2) Are the lawful procedures and registration for the change and
amendment of Articles of Incorporation, shareholder, directors and
auditors implemented as required by law?

2) ERR-HRE- IR - EERFORBIOVTERNERT 5F4
E-BAHERBLTLESH

3) Are the department with primary responsibility of legal documents and
the location of such documents defined clearly and performed as required
by rules? Such as: Proof of Establishment,

(Company registration, Buisiness License) Articles of Incorporation,
By-laws, and other basic agreements(J/V, T/A and License Agreements)

3) AEXEQOEENELRESHIEHEICSh, L—ILBYEESH
TWETH, RIFEAS(RIE - EXHFUES), BXER-FEE
R, EARZIE(E I - BT R - EIRRT A F QRN E)

3. Labor control ( 3.5 f@B3{% )

1) Are there any events that leads to risks on labor managements?
Are there anv trouble in this reaard?

1) BHEBEL VRIEBRLTVWAILRHYER AN X MSTILIF
ELNTYH

2) Is the human shuffle for the purpose of fraud prevention and
exposure implemented?

2) RERFIE-EREBMELIZARO—T—SavEEBSINTOET A

3) Is the labor management (such as: work hours, overtime and paid
vacation) managed appropriately and does not conflict to law, social forms
and reaulations?

3) NBEEGLEEH-EENN - EHRTBETIThh, ES-HER
& REICHEMT ST EFBNTT A

4) Is the proper attention paid to Sexual and Power Harassment and
instructed upon occurrences?

4) BHIUXILNTGRAUNOIRT—NFTRAVMNIRERY . REDEE
fEHLTLETH

5) Depending on the appraisal system, is the proper evaluation
performed to determine the payroll and position?

5) ABHIEDLLIZATTRUEDOHLFEA SN, 65 - B
ROBNTNET A

6) Are there any discrimination due to sex, religion, nationality and other
unfair reasons?

6) - RE-EEZOMTLLEHICLDIENELTLELADL

7) Are labor contract made not only with full-time employees but also
temporarv workers?

7) #HE-BREASICEDLTEMRR LHBMIEEMBLTLETH
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SER NEERR (35) FeHEA BEEJEA
Audit item “ P = 8% class | Previous conditions | class Current conditions class
(E#ER) ftems to be checked (Fxv7A%) RE|  ®EhRs |@s Eittns L

4. Occupational Health and Safety Management

(4. FMREHBERR )

1) Directors and managers understand the point of the Occupational
Health and Safety law and strive for in-company training?

1) B - EEREZL. RETEDEFOEREERLLEAEIC
SBHTLETH

2) Is safety and health committee organized and to check-up for
correction on reqular basis?

2) REMERBREREL, FHMITFyILREZETOTVET A

5. Fire Defense Law (in comply with the host country) ( 5.;EF &R R (2%
EDXZICH#-T))

1) Are the placement of the fire distinguishers and other equipment
properly? Is fire evacuation routing clearly identified?

1) SHKERBAH KR OBRE (T BT . BHHMERTARECSh T

WESH

2) Is the hazardous material controlled properly in compliance with the
reaulations and laws?

2) BERMIFERICR>TEICEEShTWES M

3) Are firefighting and evacuation trainings performed on a regular
basis?

3) EPTAIR ORI L ERMICERSh TOET M

6. Environment Laws ( 6.J255%R1% )

1) Do you understand and comply with the environmental regulation
applied locally?

1) EEMREMRICETIRERGEIEELEFLTOET N

2) Do you confirm that the industrial waste is disposed lawfully?

2) EEREWSEEMICMEBESNTOIAERLTLESH

3) Are there any direction from regulatory authorities or local
complaint?

3) BEEFALOEEOHENASDERIZTENTT A

7. Intellectual Property Right and Private Information Protection Law

(7.5NRORA EEAE - (AR ERFE LB MR )

1) Are there any usage of the illegal copy of fare-paying software?

1) HEVILOREIE—FERAET>TLVENTET A

2) Are private information treated properly to prevent leakage?

2) EABRERELGVLSBENCEELTLETH

8. Transfer pricing taxation ( 8.F8Exffit& i HIRE#% )

1) Do you acknowledge that the transaction with consolidated
company is subject to transfer pricing taxation?

1) EHERH EOIB I W BEMIERHICEAD IS LERBLTLET A

2) Are the transaction prices with the consolidated company in other
countrv eaual to third-partv pricina?

2) {hE D EFER OB EEHE = F G|l ERFOMEHRE I
TUHFETH

3. Control activit)

3. EEEEH

1.Do you rapidly figure out the result of monthly profit and loss ?
Do you parallel between initial budget and the previous year's result?

1. ARFEDEAEEAE P IBESh, BHNREFSN-FHEOMERELD
SEEAThh, EROAHAShTOET A

2.Do you hold management meeting and go through the result of monthly
profit and loss or a problem to be solved?

2 BERBEMEL. ARFEOCZOMOREII OV TES AN HESH., KiE
FHEOAEARFSRTOET A

3.Are human resource development for education(especially local
executive) reqularly performed?

3. ngﬁid)ﬁ@ﬁﬁ" BICRMABROBELHBMICKELT
Ly N

(3. Control activi

4.|s asset management appropriately executed?

(3. EHEE)

4 BEEBIBETIITOATOET A

1)A person who is responsible for handling of cash,is he excuting at least
once a week? Are bank and book balance checked every end of month by a
person who are responsible for this?

1) BEFREA—BIEREL, EEELSHERLTNSL, HEIEA
RISBITEBLREZRELOBEASEEF CLYTDOATLET M

2)Do not turn over the high risk surplus funds.

2) RPFASHNIRIDBEVEDTERSNTHENTT A

3)Do you check fixed assets once a year with book?
Do you control the display of facility,ledger,layout,and unutilized
assets?

3) EEAEFF—EIIEREL, IRELBELTOET M, X, BRiEN.OERY
- BEAR EER-BAEETEYICEESATOEST,

4)Do you timely discard fixed assets or inventory when it is
unnecessary?

4)5@@_&&\*’%@‘&&?*%&%@(1‘ ERERLNH SN T
Ly H

5) Do you periodically check accounts and receivable payment
balance?
If you find out the differences,do you check over the reason?

5) EHECEHEOREEENNICETFORSLREAL, ZE(ICON
THELEICLEASh TOESH FHERFZNTTH

5.Are purchasing material or inventory and expense complied with
decision system?

Do you establish the system of order, purchase or payment in internal

control in case of illegal things?

5 EMBEA-BREEA - BRI T, BEEHE - REHEAHYBFINTIE
'é'?f);%s FEAREGNES MEMHEHIAZI =R - BA - T DIRFI 75>
TWETH

6.Is there any quick system to handle claim of quality from customer?
If it is serious (major) claim, is everything reported to parent company?

6. BEEMLDBEIL—AITHLTIE, BAOMNIMIE TEDERH|TEoTNET
Mo X, BEXGRBEIL—LIZDOVWTIFETHRI|FICHRESNWTUOET ,

4. Information

1.Storage and management of information ( 1.f58RMDRE-EE )

management an|

4. EREERY
TEHRVATL

(1)Are the information conveying quickly or effectively in a company?

(for example,hold a regularly scheduled meeting between business
manager and supervisor or supervisor and emplyee)

(1) F|HARHDOREIE PO ITHRHMIUZZSHEFESHY. K

ShTVETH

(REHLEEE CEAMEAGESBEROENNGRE-
S—TAVTDE)

(2)Do you file or save or draw up the important contracts,minutes,legal
ledger sheets properly?

(2) ERLGZNE BEH XHE ZERRGEYIEK - REF-EE
ShTLWETH

(3)Are you taking measures to avoid leaking the confidential information
or if it's leaked?

(3) BEFROHSREBUERTREBOMEFELATOET M

2.Computer system (2.3 Ea1—4—YRTLA)

(1)Are persons who can access to system or data strictly limited
,setting and periodic renewal of user password,and periodically backing
up the data?

(1) VAT LT—E~OT I AEREOHREL—F—/ IRV —FORE-E
HEH. TIDEYPNL NI T YT RENERSN TWET I

(2)Is prohibition of using USB memory or taking out the system data
controlled?

(2) USBAEYDFERABLLREV AT LT—2DFLHLNEEINT
VWETH

5. Check
function

1.Are business manager or supervisor checking their own illegal financial
transaction?

5. Fru ke

1L REHFCEEREN, BRICBVTERITRIFTEATHOATLELNED
FyILTOESH

2.Are the problems identified in the audit or tax inspector inproving quickly?

2 RAEEAOEECHREATFOERBBEEELAISHESNATOETH,

6. Others

1.Are the Japanese representatives having any difficulity in aspects of
living?

6.ZDith

1. BRAREEAEFRGE-BHE) TR TWSSERBENTY A

2.Are there any problems with becoming overtired because of overtime or
work on holidays?

2. BAABHEBRFERELRBHSGEBFEREICLGOTOELEAAL

3.How about the communication with corporate partners? Is there any
trouble?

3. BE/N—rF—EDIZ2=H—2 a3V DRSTILIEFBENTT M

4.1s there any request for parent company?

4 ZTOMBRU~OELFHEEHYFEAL
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2026 Auditor Audit: Check Sheet

Question Items

1.1
1.1.1
1.1.2
1.1.3
1.2
1.2.1
i3
1.3.1
1.3.2

2.1
2.1.1

2.1.2
2.2

2.2.1
2.2.2
2.2.3
2.2.4
2.2.5
2.5

2.3.1
2.3.2

3ol
3.1.1
3.1.2

Company Overview and Business Report
Key Management Issues and Status of Measures
Company Overview
Any fact that violates laws or provisions of the Articles of Incorporation
Business Condition (Recent Business Performance and Financial Results)
Mid-term Policies, Strategies, and Plans
Mid-Term Management Plan (20XX-20XX)
Audit Findings and Status of Improvements
Status of Responses to Findings from Internal Audits, External Reviews, etc.
Status of Response to Findings from the Accounting Auditor’s Audit *Applicable only to target companies
(FY2025 Audit *Depending on audit timing)
Internal Controls
Corporate Governance and Internal Controls
Corporate Governance
(1)|Corporate Governance Structure and Organizational Chart
(2)|Composition and content of key meeting bodies and committees (General Meeting of Shareholders, Board of Directors, Management Meeting, committees, business report
meetings, department head meetings, etc.)
(3)Communication and Coordination with supervising division and corporate functions in headquater, as well as with the parent company (if the group company has a parent company
other than headquater).
(4)|Internal rules and regulations such as the Articles of Incorporation, Board of Directors Rules, Job Authority Regulations, Decision-Making Regulations, Accounting Regulations, and
Employment Rules
(5) | Decision making rule and its operation
(6)|Governance of Subsidiaries (if applicable)
(7)|Communication and coordication with risk comliance department of headquater
Structure and audit methods of the company’s internal audit department (if the company has an internal audit function)
Risk Management
Risk Management Framework
Risk Management Activities: Group Major Risks
Risk Management Activities: Material Risks identified by your company other than Group Major Risks
Risk Management Activities — Subsidiary Governance for Material Risks identified by Subsidiary (other than Group Major Risks)
Response to Incidents
Systems and operations to ensure compliance
Mechanisms to ensure the effectiveness of the Code of Ethics, other internal regulations for compliance, and the internal whistleblowing system
Result and analysis of the latest compliance awareness survey (which is implemented globally to all group companies) and initiatives based on the result
Initiatives for Human Capital Management and Labor Management
Initiatives for Human Capital Management
Human Resource Management Policies and Plans
Initiatives to Improve Workplace Culture and Environment Based on the Results of the Employee Engagement Survey
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BRI H- 1
FY20XX Overseas Subsidiary Inspection Preliminary Questions
We have compiled a list of preliminary questions regarding the visit to overseas subsidiaries. We apologize
for the inconvenience, but please reply and submit materials by e-mail (xxx@xxx.co.jp) by XXX. Each
responsible individual may submit their answers independently. Thank you very much in advance.
Q1: Please tell us about the process of requesting, ordering, receiving, inspecting, and payment in your
purchasing operations, including the person in charge and approver (including if you allow an alternative

approver).

Q2: Do you have any internal rules for the above purchasing process? Also, if so, how do you make it known

in your company?

Q3: Do you research before working with new vendors? If so, please give us an overview of it.

Q4: Please tell us about the process from payment request to withdrawal in your company's withdrawal
operations, including the person in charge and approver (including if you allow an alternative approver), as
well as the withdrawal method (i.e., issuing checks or transfer request, internet banking, etc.) and internal
check method (i.e., registering double signatures, approver’s password required, etc.).

Q5: Please tell us the target and method of physical inventory, and whether an accounting auditor is present.

Q6: Please tell us about your internal analysis and reporting system for monthly financial results.

Q7: Please provide us with the status of payment of entertainment expenses, agent fees, consultant fees,

fines, and surcharges for the previous fiscal year (FY20XX).

Q8: Please provide the management letters (if you have received) from the accounting auditor for the past

three years.

Q9: Please provide us with a document that shows the findings of the most recent tax audit you have

received in the past.
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Meeting Agenda

H# FRIEE 2 E %2, EEmAUICET LS - MGl - BINEREZm LT, B
T EOBRERRUER N AR L, ERARHAEIT),

Purpose: To review key topics based on written answers, ask follow—up questions,

and discuss audit concerns and improvements

WrfIlsy 260 4r (FEERA 6~8 47, BIRLAH 15 57)

Time: 60 minutes total (6-8 minutes for each topic, 15 minutes for open

discussion)

I. EEGS  Key Topics

1. PNEBHLH & s oy 5
[FERBFIH] FERNA & eEiRo, B IS fE O B U 2 2

1. Internal Controls and Job Roles
[Discussion] What issues were found and how were they fixed? What risks
arise from the @@@ overseeing the @ @@ function?

2. RIEV A7 %G, BEA Y 27 @ SHER
[FesRFH] EAMICRHMET 2 HE & A T x

2. Fraud Risk and Main Audit Areas
[Discussion] Which areas are most important and what audit steps were

taken?

3. By EE S
[(Hd ] @@@RKDERL Y X | itk Z M, B/ROmETIN:

3. Related Party Transactions
[Discussion] What are the terms and nature of the @ @@ contract, what
risks does it involve, is the price fair, and is the disclosure clear and

complete?.
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4. PRIER A PE
(B FH] EERER T 12 OMIERL & PE D[R T REVE & & RtALE

4 . Deferred Tax Assets
[Discussion] Can deferred tax assets be recovered after the tax benefits

end? Is the accounting treatment correct?

5. J—TEER SR
[fesBrra] ZoERHIIR D%

5. Group Audit Coordination

[Discussion] Suggestions for improving group audit processes.

0. &R
QOO I NT, BEEANFFICHER LTS Y A7 RUGEREN HAUXTH
R TEEWN
L% D @@@DIREIIHONT, Bt LTHRET REHEIIHOWT, BEEADE
2 BN ETL SN,
BEHEBRN T N—T T NF o AZERT 55 2T, HE LW SNDZ DM
FIHIZHOWT, BEEADOE 2 2T TLTEIN,

II. Open Discussion
Please share any risks or improvement ideas you think are important for @
@@ s management.
What should the parent company keep in mind for @ @@’ s future management?
Are there other points the parent company’ s audit team should watch to help

manage the group well?

Uk
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BIMBEHR A HRIEM

1. BHHEREANIZONT

1.

2.

B BT OMEIZ SOV T T AL 72 &0,

AR, JEEsL, FFpaEt, AB. BRE¥(Z T4 7 FOFE, )

o B BT X OVt DAME L B = — IR (BB R K 2 M, BIHL AR5 L1
SEICLDWEEHL Ea—5%) ITOoOWTImAL EEN,

SN HEIL T 5 7o O ORI « FREOEIZ DWW T IR Z 30,

More about @@

Please give us an overview of @@ Office.

(Size, history, office location, personnel, presence or absence of Japanese
clients, etc.)

Please explain the quality control system and the results of recent external
reviews (inspections by supervisory bodies, quality control reviews by local
certified public accountant associations, etc.).

Please provide an overview of the system and procedures for complying with

independence regulations

BT 3 FEE DOBEERHITOWNT

AT —2OME (N, BlF— L2 X U R—DOEBERBRFER, %) IOV TITaHL<
7230,

BT 3 AR O BRI ORI OV T THAL 72 &0,

BT 3 AR OBEROMFE TR A S, R & i L EE R BEHEICOW T I
IZ&EW,

EOT 3 FERICBIT AR EF v LEERMEH AN OB N LD RIER WD LAIED
JEDOHEEIZSONWT T ZE 0,

2. Audit Response for the Last Three Years

Please provide an overview of the audit team (number of people, number of
years of work experience of current team members, etc.).

Please explain the change in the number of audit hours over the last three
years or so.

Explanation of important matters discovered in the course of the audit over
the last three years and discussed with management Please

Please explain whether there are any signs of fraud or fraud in which the
management or important employees are suspected of involvement in the last

three years.
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3. AAADETIRRY ZAFZIIZOWT
EENPHEL T2 AAADE VR AT AT IZHOWTIBH LT ZEN,
BEAADERE L TV AAADBRFH ORI ONTHIA LTS ESN,

3. AAA’ s Business Risks
Describe the AA A’ s business risks that the auditor is aware of.

AAA’ s disputed legal matters known to the auditor Describe the case.

4. 2024 FEEEEEERERIZOWT
AAACRBITLHEERBEBERY A7 LZOERETHERLOEE LEFHEIIOWNT
AL TS EE0,

2024 HFEDOEEFEIEIZHT-> T, BEREADPEELTEAET T U IO T LT
<TEEW,

BEA OWMFE CH A L B EFHIZOWTHII L T IZE 0,

EEAEOBETHAL L EREHIEDOCF O~DIERIGEDZ A I 0 7 R OBEE, &
Tl T 72 SR OWTE L TL &0,

2024 FPE DR B MR EL TR TE SN,

2024 FPEOREEFHL OREEZ FTFE LIZARILIC OV TE L T E &0,
CEOtDaia=lr—a OBELIFRISELIEZARICOVTHI LTS
VY,

4. FY2024 Audit Results
Explain the significant misrepresentation risks in the AAA, their audit
procedures, and the matters you have taken into consideration.
When conducting the audit in FY2024, please explain the fraud scenario
envisioned by the auditor.
Explain what needs to be improved that you discovered during the audit.
Please explain the timing and frequency of communication to the CFO of items
that require improvement discovered in the course of the audit, and the status
of measures for improvement.
Please present the management confirmation letter for FY2024.
Please explain the unamended items for FY2024 and the basis for allowing them
to remain uncorrected.

Describe how often you communicate with the CEO and what you communicate.



EEFK-2

5. 2025 fEEEEAFEICOWNT
2025 FEEOEEFEICK TS AAADHBERERFRY X7 LZOEEFHEIZO
WTHBAL T ZE0,
20256 FEOEEEMICHT-> T, BEAPBE LIEAES TV AITHOWTHHALT

TE&EWY,
AAADHEORERNESFEZT-V A7 ICHT HEEFHGXICHOWVWTHA L TL
7230

5. FY2025 Audit Plan
Describe the A A A’ s material misstatement risks and audit procedures in the
FY2025 audit plan.
When conducting the audit in FY2025, please explain the fraud scenario
envisioned by the auditor.
Explain the audit procedures for the following risks based on the current

management situation of the AAA.

6. ZOfh
LS50 MAADRREIZONT, Bt LTHEBETREFHIIOWNWT, BEEADE X
ZEETIEE N,
BISHEERNIN—THNRF U AEERT 59 2T, BEELHW SN ZOMmoE
HIZHOWT, BEREADE X ZHETIEEN,

6. Others
What are your thoughts on the future management of the A A A and what should
be kept in mind as the parent company?
What are the auditors’ thoughts on other matters that are deemed important for

the parent company’ s auditors to monitor the governance of the Group?

Uk
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2025.

To: Directors
Accounting Corp.

, Corporate Auditor

Accounting Audit Check Sheet : C0., LTD.

UTOEMICEZE, 34 bEBREVEBLET,

Please answer the following questions, and provide comments

1. SENEEHTRE - EEREBRLGLEOEERARFIZONT
LYDEERE EEEBOERERICERIHYE L,
about this turn audit, audit schedule, number of audit staffs and

name of leader?
any difference for original audit plan and actual audit result?

2. ZHOESEETEBAITT A
ERAERFEHOEERREESTLED
what are the key audit issues for this audit?
what are the audit results of the key audit issues?

SHETORMZWME IO T) U122 T, [, o TY T AE. WEIEIZDW

TERBAL T EE&L
regarding the sampling of transactions covered by the accounting audit, please

describe the scope, sampling method, and number of transactions?

4, BEEDICERL-BRAFECHEREHY L
any important issues or problems found during the auditing period?

5, BEHEODRBYICODLWTOEREZERELELED
have the auditor reviewed management’ s opinion of accounting estimate?

1/3
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10.

11.

12.

13.

14.

T AM] [Z 2T ATT] EEL

HEE., THE. MEHEE. BEEEICOVWTEEZAIETEEZEZELELE,
have the auditor verified the existence of cash, bank deposit, accounts
receivable, inventories, and fixed assets?

SEE. BERELEOBEORURATREMEILE S TT H
collectability of accounts receivable and other receivables been considered?

WEEEDREARR. ¥, BREIEREIEG LD, FHEFRLEBOLEILZNTT M
whether inventories are of poor quality, deteriorating, or overstocked, and
whether write—-downs are necessary

ARRAREDRFEBHOERATEDLRICHBD HSFEEIIEN>I-TTH
were there any discrepancies between the cumulative monthly results and the
financial statement for the full year?

ARAICEF ESN-URE (BFIZFTLES) . TXRTHBIREIRESELOTTH
are all revenues (especially sales revenue) recorded near the end of the period
attributable to the current period?

HRDERIZETLERNEHY TEHAM
are there any overlook in the year—end expenses?

EXiEE. BEEMNMER FICHIA, ABER. ABER). FIEBEZOF T, EEMOD
BVWEHORBEDOF v IBRIEIESTTH

have the auditor checked the contents of operating income & expense, nhon-
operating income & expense (especially, miscellaneous income, gain from foreign
exchange and loss on foreign exchange), and extraordinary income & expense, if
any, for items of high importance?

CO.,LTD. DIER T AUNRFEFBDEE(CODVVTIEZRY ORAEEHY L=,
were there any errors or problems with the revenue recognition criteria used
by CO., LTD.

EERREZREHYFEAD

are significant subsequent events being overlooked?

2 /3
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15. 2024 &£ 10 AIZfT o= midterm audit DFERE L THESNI-TRD 4FIE (4 audit
matters) IZDULT, SR fiscalend audit (2HT5H., HHDOABIKRREIAV T
A

DOFEHERVAHLEICHT 2 EHE5 14

QEMmHMES I HENEt LHFICRBL-ERAOHER S

@cutting machine Dt A&k

@ Corporation (Korea) Ltd. ~DMEHEEDHITHLINEZEL TNV &

Please comment on the status of response to the following four audit
matters reported as a result of the midterm audit conducted in October 2024
D Allowance for doubtful accounts for accounts receivable and prepayments
@ Account classification of expenses recognized the product valuation allowance
@ Depreciation period of cutting machine

@ Delay in issuing tax invoices to Corporation (Korea) Ltd.

16. EHIZBET A2REHHEI S R T LBNEFIZEFEINTOET L., £=-. AFHEF R T
LOEMNEIZITHOATUOEEAN
whether the internal control system for accounting is valid in place and

whether the internal control system was not intentional invalidated

17 RFEEZFEANE LT, SFICETIABRE AT LORE - HERICOVWTERE S
YEIH

. REICEATIRBHFCOVTEELEDYRVIZOVTIAV EHYETH

as an accounting auditor, do you have any opinions regarding deficiencies or
areas for improvement in the internal control system for accounting?

Also, do you have any comments on audit risks regarding internal controls over

accounting?

18. CO. . LTD. [T HRAAEENEERETED EEEAADHEBMNLGEERR
fl. BEOHERIZOVTIE., E3LG>TLVETH
what is the organizational review system of Audit Corporation for the
audit report of accounting audit to CO.,LTD. and the results of the
review?

3/3
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Date:
Name:

2024 Interview with Full-time Audit & Supervisory Board Member

Please feel free to tell me what you are thinking and feeling at the moment during the interview.

1. Please tell me what you are thinking and feeling about your company at the moment.
(1) What is your company’s mission and role within the @ @ Group?

(2) What is your most important issue in 202@ and how it is going?

(3) What do you feel is the “most important risk” at the moment?

(4) Your company’s compliance issues? / How is your company’s internal control?

(5) Job description of your position (what kind of responsibility do you think you have?)

(6) Self-evaluation (Are you satisfied with your current job?) Please check with a check mark.

O Very satisfied [ Slightly satisfied [ Slightly dissatisfied [ Very dissatisfied

2. What is your Mid—Term Management Plans FY202@-202@ ?
How you can contribute to @ @ group growth?

3. Requests for headquarters, things to ask, etc.

4. About what you want to do at work, “hope” and “dream”
Please write freely. (If there is nothing special, you can leave it blank.)
(1) One year later:

(2) Five years later:
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Brief Introduction of the Audit & Supervisory Board Members?!

1. About the Audit & Supervisory Board (Members) (Page 2)

Under Japan’s Companies Act, which consolidated corporate law regulations in Japan, an Audit &
Supervisory Board Member (“Kansayaku” in Japanese) is a mandatory body of a joint-stock company.
Each Audit & Supervisory Board Member (hereinafter referred to as the “A&SB Member” or
“Member”) is appointed directly by the shareholders. Each Member is independent not only of
management but of the Board of Directors though it is required to collaborate with the Board of
Directors in performing its supervisory functions over management.

The A&SB Members’ legal duty is to audit and supervise the execution of duties by Directors, through
a business? and financial® audit, and to prepare related audit reports. The duties of Directors
include monitoring its subsidiaries as well as designing and operating a group-wide corporate
governance/internal control system.  Therefore, the A&SB Members are authorized to see
operations of subsidiaries (e.g. interview with their management).

Large, public companies like ABC Company must have at least three A&SB Members (four in ABC), at
least one of whom is required to be full-time/standing* (two in ABC), and at least half of whom must
be “external/outside®” Members (two in ABC). In such companies, a board of A&SB Members (Audit
& Supervisory Board, “Kansayaku-kai”) must be formed.

2. Powers, Rights and Obligations (Page 3)

A&SB Members are given various powers and legal rights under the Companies Act to carry out their
duties.

1 ABC Company has adopted “Audit & Supervisory Board Member” as the English translation of “Kansayaku” instead of
“Statutory Auditor” or “Corporate Auditor”, which remains popular, with the recommendation by The Japan Audit &
Supervisory Board Members Association. Because the word “Auditor” recalls external (financial) auditors and internal
auditors, which have totally different role and function from “Kansayaku” and it makes more difficult for overseas people
to correctly understand the function and role of “Kansayaku”.

2 A business audit is a check on whether the Directors are observing laws, regulations and the company’s articles of
incorporation in managing the company and is commonly called a “compliance audit.” Since the Companies Acts
imposes a duty of care upon its Directors, a business audit must include check on whether there have been any breaches
of this duty of care, and therefore, A&SB Members must examine the directors’ business judgement from this perspective.
3 A financial audit is an audit of financial statements and their appendices. Large, public companies must appoint a
Certified Public Accountant or auditing farm as their external financial auditor at a shareholders’ meeting and a financial
audit is undertaken primarily by the external financial auditor. This financial auditor’s report is submitted to both the
A&SB and the Board of Directors. A&SB Members check the appropriateness of summary of the process and of the
results of such auditin the audit report. Thus, A&SB Members are responsible for monitoring and managing the external
financial audit.

4 The Members who are normally stationed at the principal place of business of the company and spend main part of
their working time to perform their duties as Members. They can easily get information on the operation and affairs of
the company through constant contact with all relevant company sections.

5 The Members who satisfy the prescribed requirements on independence from the management of the company.
Neutral and fair assessment is expected without being affected by the operations and affairs of the company.

p. 1
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1) Research and Investigation

A&SB Members have the right to ask a director and employee to provide a report on the company’s
operations and the right to examine the operations, financial status and affairs of the
company/subsidiaries.

2) Actions on operation of the company

All A&SB Members must attend all Board of Directors’ meetings, and each Member is entitled to
express opinions as necessary with a view to preventing the Board of Directors from making illegal or
significantly inappropriate resolutions affecting the company. In addition, Members have the right
and duty to seek an injunction against an act by the Directors if certain requirements are satisfied.

3) Actions on external auditors

A&SB Members have the right to ask the external auditors to submit final/interim report on their
audit, to propose to the shareholders meeting on appointment of the external auditors, and to
consent to the Directors on fee for the external auditors.

4) Reporting

A&SB Members have the duty to submit and explain their audit report at the shareholders meeting
and to report the result to the shareholders meeting if any violation of laws, regulations or the
company’s articles of incorporation, or any material injustice of proposal/related materials of the
shareholders meeting.

5) Legal action against Directors

A&SB Members have a duty to examine and judge the reasonableness of a request by a shareholder
to take legal action against a director or directors for their breach of duty of care and/or fiduciary
duty to the company. If it’s considered reasonable, A&SB Members have the duty to take legal
action against them as a representative of the company.

3. Activities of the Audit & Supervisory Board Members (Page 4)
The Members conduct various activities to fulfill their duties and responsibilities.

(1) Interviewing with Directors, officers and employees.

(2) Communications with the external auditors.

(3) Communications with the internal auditors.

(4) On-site survey at offices/plants etc. of the company and its subsidiaries and affiliates.
(5) Communications with the Members of subsidiaries and affiliates.

(6) Inspection of constituent documents and other important documents.

(7) Attending and expressing opinions at the meeting of the Board of Directors.

Besides, the Members have meetings of A&SB for preparation of audit plan and report, examination
of materials to be submitted to the meeting of the Board of Directors, sharing the report of standing

p. 2
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Members on their activities, and interview with the external auditors on their audit report.

4. Audit & Supervisory Board Members of ABC (Page 5)

Active four Members who are appointed by Shareholders are illustrated. As you can see, each
Member has different background, and it enables supervision from different angles.

5. Corporate governance system of ABC and three types of audits (Page 6 and 7)

ABC’s corporate governance system is illustrated. This is the same as many Japan’s large, public
companies organize.

Shareholders appoint Directors and A&SB Members. The Board of Directors supervise the act of
each Directors and of the management (executive officers) who is appointed by the Board of Directors.
Internal Auditors, who are appointed by the President and consist of Internal Auditor Office, audit
the effectiveness of ABCs internal control function and report to the President as regulated by
Financial Instruments and Exchange Act in Japan (also report to A&SB). External Auditor (current
XXX) audit the financial statements and their appendices as regulated by Companies Act and Financial
Instruments and Exchange Act, and in accordance with the Auditing standards generally accepted in
Japan. External Auditor reports its conclusion to the Board of Directors as well as to A&SB.

Finally, A&SB Members audit and supervise the execution of Directors’ duty and activity, and method
and conclusion of External Auditor’s audit with the collaboration with the Board of Directors/External
Auditor/Internal Auditor and report to Shareholders, and the Board of Directors in case A&SB
Members judge its necessity and appropriateness.

6. Purpose of A&SB Members’ interview with subsidiaries (Page 8)

For proper and legitimate audit (i.e. monitoring, reviewing and supervising) on ABC’s Board of
Directors’ duty and activity, A&SB Members need to communicate with Directors, executive officers
and employees in ABC as well as key people in its subsidiary companies, and collect sufficient
information. This is the purpose of the A&SB Interview to be performed.
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1. About the Audit & Supervisory Board (Members)

* Appointed by shareholders and independent
from the Board of Directors.

 Jo audit and supervise the execution of duties
by Directors.

Duties of Directors include monitoring subsidiaries.
Therefore the Audit & Supervisory Board Members are
authorized to see operations of subsidiaries. Interview

* The Audit & Supervisory Board is a corporate
body authorized by laws of Japan.



2. Powers, Rights and Obligations

« to order officers and employees to report operations and affairs of the company. Interview

» to investigate operations, financial status and affairs of the company/subsidiaries.

Actions on operation of the company

» to attend and express their opinions at the meeting of the Board of Directors.
* to seek an injunction against an act by the directors if certain requirements are satisfied.

Actions on external auditors

» to order the external/accounting auditors to submit final/interim report on their audit.
* to propose to the shareholders meeting on appointment of the external/accounting auditors.
* to consent to the directors on fee for the external/accounting auditors.

* to submit and explain their audit report at the shareholders meeting.
* to report the result to the shareholders meeting if any violation of laws/regulations/constituent
documents, or any material injustice of proposal/related materials of the shareholders meeting.

» to examine and judge the reasonableness of a request by a shareholder to take legal action against
a director or directors for their breach of duty of care and/or fiduciary duty to the company.
« if it's considered reasonable, to take legal action against them as a representative of the company.



3. Activities of the Audit & Supervisory Board Members

Shareholders meeting

Activities according to the audit plan

Research & Investigation

D

Intervi 3

» Attending important meetings nterview —

* Interviewing with directors, officers, 8

employees o)

+ On-site survey at offices f\ :

=

[ ] [ ] (] u m

Actions on operation of Actions on =

the company external auditors t'BD

» Attending and expressing opinions at the + Communications with the external/accounting (op

meeting of the Board of Directors auditors and the internal auditors 2

+ Audit of annual reports & accounting * Inspection of the important documents »
documents

Y
Preparation of Audit Report

Shareholders meeting



4. Audit & Supervisory Board Members of ABC Company

Existence of various types of Members enables supervision from different angles.

Mr. XXX XXX Mr. XXX XXX
(Corporate Planning, (General Affairs, Human
= ? Finance & Accounting) : - Resources)

w
m Full-time/Standing m Full-time/Standing

Mr. XXX XXX Mr. XXX XXX

(Attorney at Law) (Certified Public
o= o - Accountant)
@@ L] -

S L)

W/ [\

External/Outside External/Outside
“ Independent “ Independent

Full-time/Standing -one or more
*Spend main part of their working time to perform their duties as Members.
*Get information on the operation and affairs of the company.

External/Outside -half or more

*Independent from the company's management.
*Neutral and fair assessment is expected.



5-1. Corporate Governance System of ABC Company

Shareholders
Appointment
_______________________________________________________ -
Supervisory Function
Board of Directors (Attend/Advise)

iy -1 (Report)
y o | o

@)
P
48
B
B¢

Ext I/ i
(oﬁtzirg; ) Audit as a part of (External/Outside)
Supervisory Functi Audit & Supervisory Board Members
Supervision Nomination & AN
i Remuneration
C itt ,

: : - ommiTee Report * Audit
L/ N\ ] | _ . J

Senior Executive Officers

Executive Officers (8 persons) Audit
l % Review of reasonableness, fairness and
independence from the management on the
. . audit conducted by the External Auditors
o Collaboration (Accounting Auditors).




5-2. Three Types of Audits

Auditor Audit & Supervisory Internal Auditor Accounting Auditor
Board
Regulation Japanese “Companies “Financial Japanese
Act’ Instruments and “Companies Act”
Exchange Act” “J-SOX”
(J-SOX)
Scope Execution of directors’ Internal control Financial statements
duty and activity function
External accounting
auditor’s audit method
Method Attend important meeting | Inquiry with check Check general

Interview w/directors etc.

lists

ledger etc.

Appointed by | Shareholders CEO Shareholders

Report to Shareholders CEO, A&SB Board of directors
Board of directors Board of directors A&SB

Independent | Directors Other divisions or The company

from departments

Final output | Audit report Internal audit report | Audit report




6. Purpose of A&SB Members’ interview with subsidiaries

To audit execution of ABC’s Board of Directors’ duty and

activity, corporate auditors;

i) should communicate with directors, employees and
other people in ABC and key persons in its subsidiary
companies,

and
Ii) should collect sufficient information for the audit.

Just interview, not audit

* All interviews will serve as our impressions for the audit,
and we will have a meeting with Mr. XXX, President of

ABC based on these.



